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 We, Novogene (UK) Company Limited (<the Company=, or <We=), are committed to promoting 

 

 

 For the avoidance of doubt, the terms <sex< and <gender= as referred to in this policy are 
interchangeable; <woman= or <man= shall include a person who has the Protected 
Characteristics of gender reassignment; <sex= of a person, where applicable, means the sex of

the person9s sex by changing physiological or other attributes of sex.

 This policy is intended for use as an integral part and a supplement of the Company9s Staff 
Handbook (<Staff Handbook=). Unless otherwise stated, the definitions in Staff Handbook shall 
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reassigning a person9s sex by changing physiological or other characteristics of sex is

 

 



 

 

 

as intrusive questions, trying to 8out9 an employee, name calling or derogatory jokes will not be 
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